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Does Employee 
have at least 20 
years of service 
by 6/30/2010? 

On 6/30/2010 is 
employee age 55 
with 15 service 

yrs or age 62 with 
10 service yrs 

NO CHANGE 
• Eligibility is 62 yrs old & 10 

svc yrs; 55 yrs old & 15 svc 
years or any age with 30 svc 
yrs 

• 5 years on plan 
• Pharmacy included post 65 
•  Co. Contribution is 50% of 

adequate rate. 
 

On 6/30/2010 
does employee 
have more than 

10 years of 
service? 

• Eligibility changes to 60 
years old & 20 years svc or 
any age with 30 years svc 

• 10 years on plan 
• No Pharmacy post 65 
• Co. Contribution is 50% of 

adequate rate. 

On 6/30/2010 
does employee 

have more than 7 
years of service? 

• Eligibility same as (1) above  
• 15 years on plan 
• No Pharmacy post 65 
• Co. Contribution is 50% of 

adequate rate for employee and 
25% for spouse or dependants. 

Was employee 
hired before 
2/12/2009?  

• Eligibility same as (1) above 
• Years on plan same as (2) 
• No Pharmacy post 65 
• Co. Contribution- lesser of 

$500/mo or actual cost of 
coverage. 

• Eligibility same as (1) above 
• Years on plan same as (2) 
• No Pharmacy post 65 
• Co. Contribution- lesser of $300/mo or actual cost 

of coverage. 
If hired after 6/30/2010 Benefits end with Medicare 
eligibility 


